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Advocating for working people and their families in New Hampshire.
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A Holiday Message from President Gulla

Wishing you a happy & healthy New Year!
As you may have noticed, the holiday season is upon us. We hope that you and your families are safe
and in happy holiday spirits!
It's hard to believe the Holiday season is already here and as 2021 draws to a close, it seems fair to say
that it has again proven to be a year like no other. So, right upfront, I would like to thank you for all
you do to provide services for New Hampshire's citizens.
We have all experienced loss, hardship, and frustration with reduced mechanisms for support. Yet, we
have managed shutdowns, homeschooling, masks, sanitizers, and new and emerging strains of Covid.
We have also survived the disconnection from family and friends and, of course, the COVID tests,
which are an unpleasant experience!
I want to acknowledge the overwhelming adaptability of you, your families, and our staff. Our staff has
remained committed during this challenging time, often going above and beyond what is expected of
them. Their willingness to work together to maintain high-quality support for all of you while
maintaining a positive spirit is commendable.
We've all learned to enjoy the simpler things in life, and projects like Operation Santa Claus and efforts
made by the Campaign for Public Good help us keep things in perspective this time of year, and for
that and their hard work, we are grateful.
So, as we get closer to the holidays, may your celebrations infuse you with new energies, new dreams,
and new hopes for the future. Warm greetings to all our members, staff, allies, and friends. We hope
your 2022 will be a healthy and happy one!
Rich Gulla
President
SEA, SEIU Local1984
rgulla@seiu1984.org

Rich

This will be the last edition of the SEA News until after the holiday season.
We will return with more updates for you on
January 12, 2022!
Happy Holidays!
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In Memoriam
Today we would like to pay tribute to a great friend and
mentor, John Amrol. It is our honor to speak about John,
although we wish we were talking about recognizing him
for all of his efforts here at the SEA and on behalf of labor
instead of letting you know about his passing. Well, we all
know that life isn’t fair sometimes.
No one worked harder for us than John. He knew
everything about labor, being a state employee, and being
a friend. For those of you who don’t know, John graduated
from St. John's High School in 1953 and then entered the
Army National Guard 1953 -1978, retiring as Master
Sergeant E-8. He worked for NH DOT and retired in 1997
after 45 years of service.
He has been a long-time member of the SEA, serving as
president from 1991-2000. He was also a councilor and
served on the SEIU IEB from 1991-2000. John was on the
very first bargaining team and is now known to all of us as
“the father of collective bargaining for state employees.”
He was the winner of the 1981 John B. Parker Memorial
Award for Outstanding Member, and later in 1992, the
North State Street building was dedicated to him.
IN MEMORIAM

John Amrol
December 8, 2021

He served in many ways, and he was instrumental in
the SEIU affiliation process. He was Regional Vice
President and Executive Vice President of the AFL-CIO
Executive Board. He was also a part of just about every
committee we have;
Financial Advisory, Chair of the Retirement Committee,
Constitution & Bylaws, Resolutions, Chair of the
Collective Bargaining Advisory, Collective Bargaining
Senate, Building Corporation, Building Association,
Land Study, Retirement, and Real Estate.
His legacy will run deep, and he will be greatly missed.
Graveside services for John will be held on Friday,
December 17 at 1:30 PM at Blossom Hill cemetery 207
North State St, Concord, NH 03301.

D E C E M B E R

1 6 ,

2 0 2 1

|

I S S U E

2 6

Members in Action

SEA members getting into some good trouble on Wednesday, December 8, 2021. They continue the fight for
fair wages and equity across all agencies by protesting selective pay enhancements and urging
Governor Chris Sununu to negotiate in good faith!
All were in attendance at the NH Executive Council Meeting with advocate Councilor Cinde Warmington who
asked the questions and stood with the members of the SEA by doing so.
Thank you!

Reminder - The 2021 End of Year Workplace survey Is now available
It’s that time of year again where we ask all members to participate in the SEA/SEIU
Local 1984 workplace viewpoints survey. This project was spearheaded several years
ago by the members of Chapter 44 -- the state Department of Education -- and our
Council approved distributing it to our entire membership.
This survey is adapted from one used by the federal government and aims to
measure workers’ perceptions of whether the conditions that characterize successful
organizations are present where they work. Survey results provide valuable insight
into the challenges leaders face in ensuring that New Hampshire has an effective
workforce and how well those leaders respond to factors that characterize effective,
efficient organizations and develop productive employer/employee relationships.
Our survey data and results are only as good as our feedback, so we encourage all
members to complete this survey. We simply stress that you should not complete
it on work time. Your responses will remain confidential. The survey is available
now until Thursday, December 23, 2021.
We appreciate you taking the time to provide valuable feedback, which we believe
can help the union develop effective strategies and tools for use in contract
negotiations and labor-management relations.
https://www.surveymonkey.com/r/QSB95Z8

Scan Me to
take the
survey!
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Steward Training
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Tuesday, January 11, 2022, 2:00 PM – 4:00 PM - Please check your emails regarding this training which is now full, but we
are accepting names for the waitlist in case a steward cancels.
Reinforcement of Basic Steward Concepts (focusing on 101) - Instructors: Neil/Sean
This course is designed to review advanced stewards who may benefit from a refresher course for concepts learned
years ago. Subjects covered will be the rights of employees to be represented, due process rights prior to discipline, rules
for criminal allegations, and other practical tips when acting as a steward.
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Tuesday, February 8, 2022, 10:00 AM to 12:00 PM
101 of PELRA Rights for all stewards- Instructors: Randy/Gary
This course provides an overview of public sector labor law in the State of New Hampshire. Attendees will learn about
union, employer, and employee rights under this law, covering bargaining, unfair labor practices, and representational
rights.
Thursday, March 24, 2022, 2:00 PM to 4:00 PM
Appeal Writing (just for the State stewards) - Instructors: Sean/Gary
This is a course specifically for writing and filing appeals under the
State Personnel Rules. Attendees will learn about the regulatory
requirements of State appeal documents, and tips for how to make
such appeals as strong as possible.

Any societal platform needs a bold steward, willing
to hold the moral compass and risk failure. A
system steward must persist as a positive catalyst
that continuously creates opportunities and
sustains the grammar of the intent.
Rohini Nilekani

Tuesday, April 5, 2022,10:00 AM - 12:00 PM
Grievance Writing - Instructors: Randy/TBD
The focus of this course will be the ins and outs of writing a grievance. In addition, attendees will learn proper formatting
and how to form facts and contract language into persuasive, written legal arguments.
Tuesday, May 17, 2022, 1:00 PM - 3:00 PM
Case Study Scenarios - Instructors: Neil/Sean
This course provides real-life examples of past cases (with names changed to protect the innocent) to be discussed and
dissected by the class. We will delve into the facts of each case, determine the issues, strengths, and weaknesses of the
parties' arguments, and discuss how the matters concluded.
Pre-registration is required. After registration, please look for an email a few weeks before each training
with more information.
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Concord Mobile Vaccination Team
In coordination with the COVID Mobile Vaccination Team, the SEA will be holding a voluntary COVID Vaccination Clinic
Thursday, December 23, 2021, at the SEA headquarters, at 207 North Main Street, Concord, NH 03301, from 2 PM to 6 PM.
All State Employees and Families (age 5+) are eligible to participate. Our mobile vaccination services will be offering the
following vaccination series:
Pediatric Doses for Ages 5 – 11: Pfizer (2-doses) (COVID-19 Vaccines for Children and Teens | CDC)
Primary Doses for Ages 12 – 17: Pfizer (2-doses) (COVID-19 Vaccines for Children and Teens | CDC)
Primary Doses for Ages 18+: Pfizer (2-doses), Moderna (2-doses), and J&J (1-dose)
(Your COVID-19 Vaccination | CDC)
3rd Doses for Pfizer and Moderna (these are indicated for persons who are moderate to severely immunocompromised
(COVID-19 Vaccines for Moderately to Severely Immunocompromised People | CDC)
Booster Doses for Pfizer, Moderna, and J&J (Who Is Eligible for a COVID-19 Vaccine Booster Shot? | CDC; CDC Expands
Eligibility for COVID-19 Booster Shots | CDC Online Newsroom | CDC)
You must register for an appointment. To do so, please click the link below:
https://secure.everyaction.com/Iu9CtrGcjU63fP_YXCMvRA2?emci=bb2d816f-065d-ec11-94f60050f2e65e9b&emdi=6eec03de-b65d-ec11-94f6-0050f2e65e9b&ceid=15709376
Additionally, our mobile vaccination providers will be able to accommodate requests for heterologous dosing – persons
eligible for boosting can choose which COVID-19 vaccine product they receive as a booster regardless of the vaccine
product received for their primary series.
Most importantly, we think, is for individuals to come and talk with our providers about whether a booster is right for them
if they are unsure. Our providers are happy to educate anyone who would like additional information.
Please note: Masks are required in the vaccination clinic area, so please kindly remember to mask up prior to entering
the building.
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Welcome to the December edition of Health Coach Highlights.
The snow and colder temperatures are a welcome start to the many winter activities that New Hampshire is so well
known for. For others, the snow reminds us of the ever-ending clean-up ahead and the navigation of the white fluffy
stuff on the roads. Whichever side of the fence you are on we hope that you remain healthy and have a great time
enjoying the festivities this time of year has to offer.
Staying healthy and happy through the holidays is so important to be able to enjoy this time of year. Despite all of
the things that are out of our control, the one thing we have control over is our goals for the holiday season and
goals for 2022. Many of us go back and forth on what we should focus on for our health and those New Year’s
Resolutions. It can be overwhelming.
Our health can be an easy focus by understanding some key lifestyle changes of our nutritional habits, hydration,
and physical activity and how each can impact that. These three behaviors are foundational elements of our daily life
and although many times pushed aside and not made a priority can affect us in ways that go beyond our physical
health.
This month we are also hoping to help remind you how to organize some of your priorities and some key strategies
to make holiday activities and events less stressful and healthier. Below is a flyer that highlights many of these
strategies and different ways to assist others and yourself in order to be able to enjoy everything this time of year
has to offer.
Monthly Wellness Webinar Series
This month we focused the monthly wellness webinar on Remaining Healthy and Happy Through the Holidays. This
month will be highlighting healthy lifestyle habits to incorporate into your daily life and learning how to focus on
goals for 2022 for the best success. I will also be reviewing some of the amazing benefits members of the health
benefit plan have that can help support your goals for 2022 and beyond.
The webinars throughout December will be from 12-12:30 pm. Please see all topics, dates, and meeting information
in Mobile Health under Health Coaching Webinars.
Wednesday, December 15
Monday, December 20
Tuesday, December 21
Wednesday, December 22
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ACA Open Enrollment
November 1, 2021 and runs through January 15, 2022
New Hampshire's Federally Facilitated Health Insurance Marketplace (HealthCare.gov)
The Marketplace (www.HealthCare.gov) is your source for federally regulated and subsidized health
insurance. If you have questions about or issues with using the Marketplace and obtaining coverage, please
call the federal government at (800) 318-2596. (Once you have coverage, please contact the Insurance
Department with questions or concerns at 1-800-852-3416 or (603) 271-2261, or by email at
consumerservices@ins.nh.gov.)
Getting Coverage:
Eligible participants can enroll during the Open Enrollment Period. For 2022 coverage, the enrollment
period is Nov. 1, 2021, to Jan. 15, 2022. During this time, you can enroll in a plan through
www.HealthCare.gov.
The only time you can enroll for insurance outside of the open enrollment period is if you qualify for a
special enrollment period of 60 days following qualifying life events.
Dates and Deadlines for 2022 Health Insurance

Increase Your SEA PAC Contribution TODAY!
Apart from being a union member, there are two other ways you can contribute to a stronger union. Start donating
today or increase your current donation ammount.
If you are an active member of SEA/SEIU Local 1984, please click the link below and fill our SEA PAC Authorization.
SEA PAC funds are often used for the following:
Donations to political candidates, both Democrats and Republicans, who support working families
Advertisements on TV and radio
Organizing initiatives on the ground - that's all of you!
It's important to note that dues money is not and cannot be given to candidates running for office;
only SEA PAC funds are used for the above.

Why is SEA PAC important?
Involvement in politics is how we change the structure of power
and improve lives
Money is important to winning political battles - we need to pool
our resources to be powerful
Make a donation of $10 or more to SEA PAC or increase your current
donation to SEA PAC and receive a SEA backpack!
Donate here today!
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SEA COMMITTEE SCHEDULE UPDATE

Winter Committee Schedules

If you are interested in joining or attending a committee meeting, please reference the schedule below.
CFPG will now meet on the first Tuesday of every other month at 5:30 PM. The next meeting will be on
January 4, 2022.
Constitution and By-Laws Committee will not meet again until after the holidays.
Social Activities Committee will meet on the first Monday of the month from 5-6 PM. The next meeting is scheduled for
January 3, 2022, @ 5:00 PM.
The Social Activities Book Club meets on the first Monday of each month at 6:00 PM, immediately following the Social
Activities Meeting. The next meeting will be on January 3, 2022, @ 6:00 PM.
NH Faith & Labor Coalition meets on the third Wednesday of the Month at 12; the next meeting is on
January 19, 2022.
Clinicians United NH, Associate Members Chapter meets at noon on the first Monday of the month; the next meeting is
on January 3, 2022.
Conservative Members Committee meets on the second Tuesday of each month at 5:30 PM; the next meeting is
January 11, 2022, at 5:30 PM.
The Organizing Committee meets on the first Wednesday of every month; the next meeting is on January 5 @ 5:00 PM.
Stewards Committee meets on the third Thursday of every month at 5:30 PM next meeting will be Thursday,
December 16th.
The next Board meeting will be on Thursday, January 13, 2022, from 1:00 PM - 5:00 PM. All Board, Chapter Presidents,
and Council Meetings have been scheduled for 2022 and the links are on the website calendar. Chapter Presidents and
Council Meetings will each have a recurring link, however, registration is will be required for these events.
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Operation Santa Claus Delivery Day Festivities
Operation Santa Claus has a lot to be thankful for this year!
We had special guests and so many wonderful volunteers, generous donors, last-minute
sponsors, and so many donations that we have nothing else left to say but

Thank you!

Senator Hassan &
Congressman Pappas

Department of Corrections

Army National Guard
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Operation Santa Claus Special DOT DONATION
On Wednesday, December 13th, Operation Santa Claus received a very special extra surprise from our friends at
the Department of Transportation as part of their new sponsorship with Geico Insurance. The two partnered to
make a special donation of toys which will help to make this holiday special for those children in need. The
publicity surrounding the sponsorship announcement in conjunction with the toy donation shines a light on the
great work of the Operation Santa Claus volunteers as well as the Safety Patrol, both serving the community.
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GOOD READS!

The next book club meeting will be on January 3 from 6:00 PM - 7:00 PM,
the first Monday of the month. The meeting will be at 6:00 pm, the next read
is The Nickel Boys.
WINNER OF THE PULITZER PRIZE FOR FICTION 2020
WINNER OF THE ORWELL PRIZE FOR POLITICAL FICTION 2020
Winner of the Library of Congress Prize for American Fiction 2020
Author of The Underground Railroad, Colson Whitehead brilliantly dramatizes
another strand of American history through the story of two boys sentenced to
a hellish reform school in 1960s Florida.
Elwood Curtis has taken the words of Dr. Martin Luther King to heart: he is as
good as anyone. Abandoned by his parents, brought up by his loving, strict and
clear-sighted grandmother, Elwood is about to enroll in the local black college. But given the time and the place, one
innocent mistake is enough to destroy his future, and so Elwood arrives at The Nickel Academy, which claims to provide
'physical, intellectual and moral training' which will equip its inmates to become 'honorable and honest men'.
In reality, the Nickel Academy is a chamber of horrors, where physical, emotional and sexual abuse is rife, where
corrupt officials and tradesmen do a brisk trade in supplies intended for the school, and where any boy who resists is
likely to disappear 'out back'.
If you are interested in joining the book club and wish to be sent the link to join or added to our email list, please
email Andrew Moore at amoore@seiu1984.org.
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In Support of the National Education Association

Our allies with the National Education Association are asking for our support in
passing along the information below, please feel free to share this information.
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Fuel Economy Benefits

Improved Fuel Economy
can SAVE you money!
The U.S. Department of Energy (DOE) and the U.S. Environmental Protection Agency (EPA) would like to provide
you with important information about fuel economy and the benefits of using more efficient vehicles.
Save as much as $1,000 (or more) in fuel costs each year by choosing the most efficient vehicle that meets your
needs. See how much you can save!

Find and Compare Cars from 1984 to the Present
Our Find-a-Car feature provides up-to-date fuel economy
information, as well as environmental and safety data, for
many model years.
LEARN MORE:
https://www.fueleconomy.gov/feg/printGuides.shtml
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The scholarship DEADLINE is fast approaching!
2022 Union Plus application now available!
Apply for a scholarship created just for union families!
New and returning applicants: Click here to create a new application or to log in.
Logged in users: Click on the "Continue with Application" link.
Application deadline: 12:00 pm (Noon, Eastern Standard Time), Monday, January 31, 2022.
Since 1991, the Union Plus Scholarship Program has awarded more than $5 million to students of union families.
Over 3,500 union families have benefited from our commitment to higher education. This program is offered
through the Union Plus Education Foundation, which Union Privilege sponsors.
The Union Plus Education Foundation is funded in part by donations from Capital One N.A., the Union Plus Credit
Card (You do not need to be a Union Plus Credit Cardholder to apply for this scholarship.)
Award amounts: $500 to $4,000. These one-time cash awards are for study beginning in the Fall of 2022. Students
may re-apply each year.
Award date: May 31, 2022. During the first week of June 2022, award recipients will be notified by postal mail, and
all applicants will be sent an email notification.

Eligibility Criteria:
Current and retired members of unions participating in any Union Plus
program, their spouses, and their dependent children (as defined by IRS
regulations) are eligible. Grandchildren are not eligible unless a legal
dependent (as defined by IRS regulations).
At least one year of continuous union membership by the applicant,
applicant's spouse, or parent (if the applicant is a dependent). The one-year
membership minimum must be satisfied by May 31, 2022.
Members of participating unions from the U.S., Puerto Rico, Guam, the U.S.
Virgin Islands, and Canada are eligible.
The applicant must be accepted into a U.S. accredited college, university,
community college, technical, or trade school when the award is issued.
Awards must be used for the 2022 - 2023 school year.
Undergraduate and graduate students are eligible to apply.
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Private Student Loans With Your Needs in Mind.

Federal loans, grants, and financial aid packages don't always cover all of the costs of higher education. Let us
help you bridge that gap.
SEIU℠ Undergraduate Loan Program
The SEIU Undergraduate Loan Program can help undergraduate students pay for college so you and they can
focus on learning—with less financial stress.
A special 0.25% interest rate discount.
An additional 0.25% interest rate discount with auto-pay enrollment.
Coverage of up to 100% of the school-certified cost of attendance.
No origination or application fees, or pre-payment penalties.
Choice of loan terms of 5, 8, 10, or 15 years.
TO LEARN MORE VISIT: https://www.seiumb.com/education/seiu-undergraduate-loan-program
SEIU℠ Graduate Loan Program
Flexible, competitive private student loans to help pay for expenses financial aid may not fully cover. (For
students seeking a graduate or professional degrees)
A special 0.25% interest rate discount.
An additional 0.25% interest rate discount with auto-pay enrollment.
Coverage of up to 100% of the school-certified cost of attendance.
No origination or application fees, or pre-payment penalties.
Choice of loan terms of 5, 8, 10, or 15 years.
Four repayment options - full principal and interest. Interest-only, flat payment, and deferred
payment.
TO LEARN MORE VISIT: https://www.seiumb.com/education/seiu-graduate-loan-program
SEIU℠ Parent Loan
The SEIU Parent Loan Program can help a student you care about pay for their degree so they can focus on
learning—with less financial stress.
A special 0.25% interest rate discount.
An additional 0.25% interest rate discount with auto-pay enrollment.
Coverage of up to 100% of the school-certified cost of attendance.
No origination or application fees, or pre-payment penalties.
Choice of loan terms of 5, 8, 10, or 15 years. You can even have up to $2,500 sent directly to you for
education costs outside of tuition and fees.
TO LEARN MORE VISIT: https://www.seiumb.com/education/seiu-parent-loan-program
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FREE COLLEGE DEGREE PROGRAMS
SEIU℠ FREE COLLEGE BENEFIT
EARN AN ASSOCIATE’S DEGREE, OR CERTIFICATE, OR COMPLETE YOUR BACHELOR’S DEGREE ONLINE FOR FREE—
PAY NOTHING FOR TUITION, FEES, OR E-BOOKS!
Earn an Associate’s degree or certificate—for free!
Complete your Bachelor’s Degree—for free!
Pay nothing for tuition, fees, or e-books – a savings of at least $20,000!
Open to eligible SEIU members and their families
Choose from several online programs offered by Eastern Gateway Community College (EGCC) and Central
State University (CSU)
Your college degree is within reach!
Federal, state, and employer grants don’t always cover the full cost of earning a degree online. SEIU is proud to partner with
Eastern Gateway Community College and Central State University to help eligible students fill the financial gap.

https://www.seiumb.com/education/seiu-free-college-benefit

