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THE SEA

Advocating for working people and their families in New Hampshire.

NEW COMMITTEE MEETING
SCHEDULES
CFPG meets on the first Tuesday of the Month at 5:00 PM. Taking a summer break,
the next meeting will be September 7, 2021. Join us if you can!
Social Activities Committee will now meet on the first Monday of the month from 56 PM.
The Social Activities Book Club will meet on the first Monday of the month at 6:00

NH Faith & Labor Coalition meets on the third Wednesday of the Month at 12; the
next meeting is on July 21, 2021.
United

NH,

Associate

Members

Chapter

meets

at

noon

on

the

first

Monday of the month; the next meeting is on August 2, at noon.
Road Race Committee meets on the third Wednesday of every month from 5:00 –
7:00 PM; the next meeting is July 21 @ 5:00 PM.
Conservative Committee meets the second Tuesday of each month at 5:30 PM; the
next meeting is August 10, 2021.
The Organizing Committee meets on the first Wednesday of every month, next
meeting is August 4th @ 5:00 PM.

STATEMENT FROM THE
PRESIDENT
CONSERVATIVE COMMITTEE
PANCAKES & POLITICS
STEWARD TRAINING
NEWS FROM THE IU

PM, immediately following the Social Activities Meeting.

Clinicians

MORE GREAT CONTENT INSIDE:

YOUR HEALTH & H.A.T.

HEALTH COACH WEBINARS
COMMITTEE UPDATES &
EVENTS

MEMBERSHIP BENEFITS

NEW AFL-CIO SCHOLARSHIP
NEW 2022 SCHOLARSHIP
APPLICATION AVAILABLE
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SEA UPDATES
A statement issued regarding Governor
Chris Sununu’s Callous Use of Language
On July 10, 2021, the Gov. chose to use what we deemed
inappropriate language when he referred to the Sununu Youth
Services Center closing. Below is the statement we issued, which
can also be found on our website.
"The political and social landscape within our state is everchanging. In our jobs, it is our responsibility to be a voice for our
members. Unfortunately, Governor Chris Sununu’s callous and
dangerous remarks about “blowing up” the Sununu Center could
have real and harmful unintended consequences for state
employees who currently work there and for detained youths at
the facility. State employees deserve better from their governor,
and we call on his office to apologize for his remarks and to do
more for employees who tirelessly serve the Granite State."
In Solidarity,
Rich Gulla

Congratulations!

Retirement
NOTICE

Congratulations to Kimothy Griffin on retiring
after 22 years of dedicated service to
SEA/SEIU Local 1984.
We sincerely appreciate your guidance and
exemplary leadership as a member and wish
you all the best!
Shown delivering a certificate of recognition
were President Rich Gulla, Organizing
Manager Justin Jardine, and Grievance
Representative Charlie McMahon.
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The next Conservative Members Committee meeting on August 10, 2021, will feature retirement experts from the NH
Retirement System, including Craig Downing, Administrator for the Deferred Compensation Program for New Hampshire,
Casey McCabe, Chair of the NH Retirement Coalition, and SEA Retiree Chapter 1 President Ginny Clifford. We think this panel
will be able to field all your questions about retirement.
We will discuss how to apply and start thinking about retirement, what moves you’ll need to make to get the most from the
planning process, and even about upcoming legislation, current law, and how we can help improve the overall retirement
experience for New Hampshire, public employees.
I hope you can join us. You don’t have to be of any particular political persuasion to attend our meetings, and we are
confident this one will be an engaging meeting for everyone.
The meeting will be at 5:30 by Zoom. Click here to join the meeting.
For more information or if you have any questions, please contact Mason Petit, mpetit@seiu1984.org.

Pints & Politics
A NEW SPIN ON THIS SERIES OF EVENTS!
Our new event series took on a different spin last week with an evening
meeting, Pints & Politics, featuring Rep. Brodie Deshaies in Wolfeboro at the
Lone Wolfe Brewery. Many people from the Unity Table (AFL-CIO) and other
supporters in the area, including a representative from AFSCME 93, joined us
for this event. We look to have many more.
Our next event, Pancakes & Politics, is scheduled for Friday, August
6th, featuring Gary Hopper from 9 AM - 11 AM @ The Red Arrow
Diner, 112 Loudon Rd, Concord, NH 03301. The Conservative
Member Committee sponsors Pints & Politics and Pancakes &
Politics.

To join us at our next event, please reach out to either
Mason Petit at mpetit@seiu1984.org or Cullen Tiernan at
ctiernan@seiu1984.org.
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STEWARD
A union steward is a union representative and an employee of an organization or company who represents and
defends the interests of his or her fellow employees. The position is voluntary and is generally elected by fellow
workers through democratic election.
The role of the union steward is to represent the nonmanagement employees commonly referred to as the “rankand-file” and to be a link and conduit of information between the rank-and-file and the union leadership.
We are offering Steward Training throughout the summer with the schedule below.

OUR NEXT TRAINING CLASS IS:

OCTOBER 21, 2021 - DURING STEWARD COMMITTEE MEETING
AUGUST 17, 2021 - 10:00 - 12:00 PM

FU
LL

For more information, please visit our website at:
https://seiu1984.org/membership/your-chapter/stewards/
ORGANIZED, ADJECTIVE
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1. AFFILIATED IN AN ORGANIZATION, ESP. A UNION
AN ORGANIZED GROUP INVOLVES A NUMBER OF PEOPLE DOING SOMETHING
TOGETHER IN A STRUCTURED WAY, RATHER THAN DOING IT BY THEMSELVES.

THE SEA ORGANIZING TEAM IS LOOKING FOR NEW MEMBERS!
The Organizing Committee meets on the first Wednesday of every
month at 5:00 PM. Our primary responsibilities are chapter elections,
formation of new chapters, dissolution of chapters, and Associate
memberships.
Join the Organizing Committee and help us grow our union!
Please contact John Hattan at jhattan@seiu1984.org, to learn more.
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News from SEIU

SEIU’s Henry: The DOL proposal to implement President Biden’s $15
minimum wage executive order for federal contractors is a step forward in
lifting up all working people
Issued July 22, 2021
It’s time for the Senate to raise the minimum wage
WASHINGTON, DC: Service Employees International Union International President Mary Kay Henry
released the following statement after the U.S. Department of Labor unveiled a proposal to implement
President Joe Biden's executive order directing federal contractors to pay a $15 minimum wage starting
next year:
"President Biden and his administration understand the federal government has a moral obligation to
use every lever of power it possesses to lift up working people and ensure every community can thrive.
Today the Department of Labor took decisive action affirming the administration’s commitment to fight
for working families across the United States, including, importantly, in Puerto Rico and other territories
that live under the legacy of US colonialism.
Even though this one action by President Biden will affect the livelihood of hundreds of thousands of
low-wage federal contractor workers of color and their families, millions of essential workers from coast
to coast are still demanding $15/hr.
Just yesterday, workers with the Fight for $15 and a Union went on strike for $15/hr across the country as
we approach 12 years without an increase in the federal minimum wage. It’s time for the U.S. Senate to
heed workers’ demands and raise the wage to $15/hr for all."
###
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HEALTH COACH
Welcome to the July edition of Health Coach Highlights!
Here we go, it’s time for fun in the sun! These summer months give us time to enjoy the outdoors, participate in activities we
might not have been able to enjoy, and safely travel to near and far destinations for a break. However you choose to take
advantage of the longer days, please be safe and enjoy!
Many of us also have been trying to walk the fine line of work-life balance especially as many work schedules and locations are
changing. Coupled with the stressors of this last year including isolation, being scared, angry, and learning how to parent
differently, we have all dealt with stress in different ways. Unfortunately, some of us or family or friends have turned to using
different stimulants such as alcohol and drugs to help make it through these stressors.
This is always a difficult subject to discuss because it causes us to reflect on reality and admit that we can’t handle everything.
The amazing thing to know is at any stage of awareness there is assistance available to you and your family. Early intervention
can be the key to breaking lifelong habits and or addition and developing tools to use in order to deal with the underlying
stressors.
Individualized Nurse Health Coaching via Telehealth is always available if you need it. SONH Health Coaching Schedule is now
available through July and early August. Confidential appointments can be scheduled for a 30-minute timeframe. There is NO
COPAY and can cover any healthcare-related question. Please enter “SONHHEALTHCOACH” in order to schedule your
appointment today. The Service Key is case sensitive and can be entered either through mobile or desktop access with
LiveHealth Online.
Monthly Wellness Webinar Series
This month our wellness webinar is on Understanding Substance Abuse and Addiction: Getting the help you need. We will focus
on the difficult conversation of drug abuse and addiction and why our brain reacts the way it does when we use these
stimulants. We will also discuss in detail the resources that are available at all stages of seeking help.
Webinars have been held throughout July from 12-12:30 pm. Our last date is: Wednesday, July 28
In August the Wellness Webinars will be focusing on Preventive Care: Why seeing your PCP is important.
These webinars will provide brief education on the monthly topic, recognizing signs and symptoms, assist in goal setting to
improve your overall wellness and share what benefits and resources are available to you.
Dates:
Monday, August 9, Tuesday, August 10, Wednesday, August 11, Monday, August 16, Tuesday, August 17
Wednesday, August 18, Monday, August 23, Tuesday, August 24, Wednesday, August 25, Monday, August 30, Tuesday, August 31
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Health Rewards Program:
The Health Rewards Program is a wellness incentive program where, upon completion of their Health Assessment
Tool (HAT), eligible employees participating in the State employee medical benefits may earn up to $300 for
completing certain activities as outlined on the Mobile Health Consumer mobile app or online at
mobilehealthconsumer.com.
The Division of Risk and Benefits is working with Mobile Health Consumer to reactivate the Health Rewards
Program. The reactivation process takes approximately one month to complete. On Monday, August 2, 2021,
employees will access and view the 2021 Health Rewards available and earned on their Mobile Health account.
Claims-based incentives like preventive care screenings and/or flu shots for dates of service on or after July 1,
2021, may be eligible for a $100 reward. Since January 1, 2021, employees could earn points for completing
activities listed in the Mobile Health Points Library. Effective July 1, 2021, those points accrue toward the 5,000 total
points required for a $100 reward. As a reminder, it may take 45-60 days after completing a claims-based activity
before the reward appears in Mobile Health and is available to cash in for a MasterCard debit card or an Amazon
gift card.
Important Dates:
Effective Date of Program Restoration July 1, 2021
Reactivation Process (No online view or access to Health Reward Incentives) July 1, 2021 – July 30, 2021
Health Rewards Incentives Available (via Mobile Health app or website) August 2, 2021
Rewards available in Mobile Health to cash in on claims-based incentives typically 45-60 days from the date of
service for claims-based activities. Some rewards are immediate upon completion.
Deadline to cash in rewards earned in 2021 December 31, 2021

Benefits Coverage Change Effective January 1, 2022:
Effective January 1, 2022, the State of New Hampshire
Employee Health Benefit Plan (Plan) is expanding
coverage for the treatment of autism to include applied
behavioral analysis, also known as ABA therapy.
Employees not currently enrolled in the Plan will have
an opportunity to enroll during the Annual Benefits
Open Enrollment period held in November 2021 for
benefits effective as of January 1, 2022.
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COMMITTEE EVENTS & UPDATES

CHAPTER
BACKPACK DRIVE
We're asking all chapters and members who would like to participate by
donating a backpack to help kids in need. The goal is to donate over 50
backpacks. Currently, we have about 30 and a great donation from
Chapter 1 to help us reach our goal, but there is always room to add more!
There are still lots of deals, and believe it or not, the 'Back To School' sales
have already begun, so keep your eyes peeled and tell all your friends,
anyone can donate!
Drop-offs of donations can be scheduled at the SEA Office during regular
business hours, or you can reach out to Tam Feener at
tamarafeener@metrocast.net.

We are hoping to have all donations by August 1st,
and most importantly,
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This is the last race in the Capital
Area Race Series (CARS) and all
proceeds will be donated to
Operation Santa Claus!
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COMMITTEE EVENTS & UPDATES
SOCIAL ACTIVITIES, BOOK CLUB
The next book club meeting will be on August 2nd at 6:00 pm and the next book of choice
to read is The Sense of an Ending, by Julian Barnes. If you are interested in joining the book
club, the group meets on the first Monday of the month via zoom. To be sent the link to
join or to be added to our email list, please email Andrew Moore at
amoore@seiu1984.org.
This intense novel follows a middle-aged man as he contends with a past he has never much thought about - until
his closest childhood friends return with a vengeance, one of them from the grave, another maddeningly present.
Tony Webster thought he'd left all this behind as he built a life for himself, and by now his marriage and family
and career have fallen into an amicable divorce and retirement. But he is then presented with a mysterious legacy
that obliges him to reconsider a variety of things he thought he'd understood all along, and to revise his estimation
of his own nature and place in the world.
A novel so compelling that it begs to be read in a single sitting, with stunning psychological and emotional depth
and sophistication, The Sense of an Ending is a brilliant new chapter in Julian Barnes's oeuvre.

Social Activities
Are you an imaginative and creative person who wants to
share new skills with your peers in a fun and safe
environment? One hour a month is all you need to
engage with others and expand your horizons while
having a good time. The goal is to improve relationships
with different agencies to foster goodwill and positivity.
If you're interested, please contact Rebecca Ladd at 5815977 (texting is best) for more details.
Some of the fun things we are already doing include:
Casino Trips, Camping trips, Bookclubs, Game nights,
Movie nights, Committee meetings, Decorating the
office, Planning new and fun adventures, Motorcycle
club, Holiday parties, Appreciation BBQ.
This committee is a great escape from home life and/or
work (but it doesn’t have to be that for you). Join me to
learn about your fellow state employees and build on
your networking skills.

BIKE RUN & BBQ

Details TBD,
contact Rebecca
Ladd for more
info. @ 581-5977
(texting is best)
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REGIONAL MEMBER BENEFITS ARE BACK!

We are excited to announce that as we all start returning to normal, we are able to offer a couple of our member
benefits again this year. Canobie Lake Park tickets are available now for $35 per ticket. Regal Movie Theater tickets
are also available now for $9 per ticket. Other vendors are working on their offerings as well, and we will keep you
posted, but please keep in mind that not all of our past vendors will be able to do so.
For more information, please call the main office line 603-271-3411 and dial zero (0).

FUN STUFF!
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NEW 2022 UNION PLUS SCHOLARSHIP APPLICATION NOW AVAILABLE !
Apply for a scholarship just for union families!
New and returning applicants: Click here to create a new application or to log in.
Logged in users: Click on the "Continue with Application" link.
Application deadline: 12:00pm (Noon, Eastern Standard Time), Monday, January 31, 2022.
Since 1991, the Union Plus Scholarship Program has awarded more than $5 million to students of union families.
Over 3,500 union families have benefited from our commitment to higher education.
This program is offered through the Union Plus Education Foundation, which Union Privilege sponsors.
The Union Plus Education Foundation is funded in part by donations from Capital One N.A., the Union Plus Credit
Card (You do not need to be a Union Plus Credit Cardholder to apply for this scholarship.)
Award amounts: $500 to $4,000. These one-time cash awards are for study beginning in the Fall of 2022.
Students may re-apply each year.
Award date: May 31, 2022. During the first week of June 2022, award recipients will be notified by postal mail, and
all applicants will be sent an email notification.

Eligibility Criteria:
Current and retired members of unions participating in any Union Plus
program, their spouses, and their dependent children (as defined by IRS
regulations) are eligible. Grandchildren are not eligible unless a legal
dependent (as defined by IRS regulations).
At least one year of continuous union membership by the applicant,
applicant's spouse, or parent (if the applicant is a dependent). The oneyear membership minimum must be satisfied by May 31, 2022.
Members of participating unions from the U.S., Puerto Rico, Guam, the
U.S. Virgin Islands, and Canada are eligible.
The applicant must be accepted into a U.S. accredited college,
university, community college, technical, or trade school when the award
is issued. Awards must be used for the 2022 - 2023 school year.
Undergraduate and graduate students are eligible to apply.

J U L Y

2 8 , 2 0 2 1

|

I S S U E

1 5

2021 NH AFL-CIO LINDA HORAN SCHOLARSHIP PROGRAM, NEW DEADLINE (8/24/21)

This year, in honor of Sister Linda Horan, the NH AFL-CIO will again award scholarship assistance. Members
in good standing of an affiliated local union, their spouses, children, grandchildren, stepchildren, or
legal wards are encouraged to apply. A minimum of three scholarships will be awarded; one for
$1,500, one for $1,000, and one for $750. Additional prizes may be awarded contingent on funding
available.
Scholarship applicants must submit a 750-1,000 word (3 to 4 pages double-spaced) essay on the following topic:
The Protecting the Right to Organize (PRO) Act addresses many of the major shortcomings of our current law. Passing
the PRO Act would help restore workers’ ability to organize with their co-workers and negotiate for better pay,
benefits, and fairness on the job. How would passing the PRO Act also promote greater racial & gender economic
justice and bring greater fairness to the workplace?
Essays will be judged on understanding, writing style, and significance to Labor Unions. Applicants are encouraged to draw on
the experiences of their families and communities. Two copies of the essay must be submitted – one may be a photocopy.
All wording identifying the union member, or the name of the member’s union will be redacted, so please avoid use of
such identifying information in your essay.
Those eligible are members in good standing, or the spouses, children, grandchildren, stepchildren, or legal wards of a
member in good standing, of unions affiliated with the NH AFL-CIO. The union member must live or work in New
Hampshire.
A completed application form must be verified by your local union official and must accompany the essay. Application forms
are available from your local union or the NH AFL-CIO, 161 Londonderry Turnpike, Hooksett, NH 03106 (or you can call 603623-7302 or 603-513-8176).
Traditionally scholarships have been awarded at the NH AFL-CIO Annual Labor Day Breakfast, but due to the uncertainty of inperson events this year, the announcement of 2021 Scholarship Winners will be posted on the NH AFL-CIO website, as well as
our Facebook page, on or before August 31st, 2021.
Winners must provide proof of undergraduate enrollment in a college, community college, university, or recognized trade
school for the fall semester, 2021.
Essays and application forms must be received by the NH AFL-CIO Scholarship Committee, no later than 4:00 p.m., TUESDAY,
August 24th, 2021 at: NH AFL-CIO, 161 Londonderry Turnpike, Hooksett, NH 03106. WE ARE ALSO ASKING AFFILIATED
LOCALS TO CONSIDER CONTRIBUTING TO OUR SCHOLARSHIP FUND.
Please contact communications@nhaflcio.org, your local affiliate, or the NH AFL-CIO Facebook page for copies of the
necessary forms or with any questions or concerns.

J U L Y

2 8 , 2 0 2 1

|

I S S U E

1 5

FREE COLLEGE DEGREE PROGRAMS

SEAPAC DRIVE
APART FROM BEING A UNION MEMBER, THERE ARE
TWO OTHER WAYS YOU CAN CONTRIBUTE TO A
STRONGER UNION.
If you are an active member of SEA/SEIU Local 1984,
please click the link below and fill our SEA PAC
Authorization, which supports our legislative
priorities and political advocacy.
Make a donation of $10 or more to SEA PAC or
increase your current donation to SEA PAC and
receive an SEA backpack!
Donate here today!

