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ARTICLE 1
Recoenition

1.1 Belknap County recognizes the Association as the exclusive bargaining representative
within the context of RSA 273-A, as amended, for all full-time regular employees in the
positions of: Licensed Practical Nurse, Licensed Nurses Assistant, Medication Licensed Nurse
Assistants, Activities Aide, Restorative Aide, Head Cook, Cook I, Cook TI, Dietary Aide,
Potwasher, Kitchen Janitor, Dishwasher, Maintenance Supervisor, Maintenance Assistant,
Housekeeping Supervisor, Housekeeper, Laundry Supervisor, Laundry Aide, Janitor and
Hairdresser. Additionally, it is agreed that the following positions and employees are
specifically excluded from recognition or coverage under this Agreement: Administrator,
Director of Nursing Services, Assistant Director of Nursing, MDS (Minimum Date Set)
Coordinator, Staff Development Coordinator, Social Service Director, Business Office Manager,
Medical Records Secretary, Accounts Clerk, Receptionist, Receptionists — “Nursing Units”
Purchasing Coordinator, Activities Director, Environmental Services Director, Dictary Manager,
and Registered Nurses, all Department Heads, all other supervisors, professional and confidential
employees, persons in a temporary status, employed seasonally, irregularly or on call, and all
other employees of Belknap County. It is agreed by the parties that initial employment will be
for a probationary period of twelve (12) months from the date of hire. During this time,
Management will evaluate the Employee and have the right to terminate without advance notice.
In such instances, the provisions of Article 13 will not apply.

1.2 1t is specifically agreed by the parties hereto that any rights, duties or authority existing
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by virtue of the New Hampshire Revised States Annotated or other law shall in no way be
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abridged or limited by any of the provisions of this Agreement, and to the extent that any
provision of this Agreement is inconsistent with any such law, the provision(s) of law shall
prevail.

1.3 As used in this agreement, Association means the State organization of the State
Employees Association of New Hampshire, Inc. and the County shall not bargain or enter into
agreements with any committee chapter or district organization of the Association in matters
covered by this agreement unless such persons or bodies are specifically designated by the
Association as authorized representatives for such purposes.

ARTICLE 2
Non-Discrimination

2. 1. The County and the Association agree not to discriminate against any employee covered
by this agreement in conditions of employment in order to discourage or encourage membership
in or legitimate activity on behalf of the members of this bargaining unit.
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2.2.  The Association acknowledges its responsibilities as the exclusive bargaining agent
within the meaning of RSA 273-A, as amended, and shall represent all employees in the
bargaining unit without discrimination, interference or coercion.

2.3.  The provisions of this agreement shall be applied to all employees in the bargaining unit
without discrimination as to age, sex, sexual orientation, marital status, pregnancy, race, color,
creed, national origin, citizenship, political affiliation, religion, or disability or any other legally
protected category. All such claims under this section shall be initiated through the grievance
procedure herein before taking action with state or federal agencies. This requirement shall not,
however, restrict the filing of claims of complaints so as to prevent the expiration of time limits
or appeal rights set forth by statute or regulation.

ARTICLE 3
FEmployee Rishis

3.1 The County recognizes that full time employees within the bargaining unit are entitled to

the exercise of their rights granted pursuant to RSA 273-A, as amended, and regulations adopted
pursuant thereto.

3.2 The Association shall provide copies of this agreement to all full time employees within
the bargaining unit employed as of the effective date of this agreement. The County shall provide
access through the County’s Intranet to copies of this agreement to all full time employees hired
after the effective date of this agreement.

ARTICLE 4
Management Rights

4.1 The management and the conduct of the business of the County and the direction of the
working force are the rights of the County. The County shall have the right, to hire and layoff
employees; to classify, assign, transfer and promote; to discipline or discharge them for cause;
and in general to maintain discipline, order and efficiency in the County. The County reserves
the right to publish and enforce reasonable rules and regulations from time to time as it may
deem necessary and proper for the conduct of the business of the County and to direct the work
force during the work day as the County Commissioners and/or their designated agents may in
their sole discretion deem reasonable and necessary provided the same are not inconsistent with
the terms of this agreement.

4.2 ltis agreed that these enumerations of management rights shall not be deemed to exclude
other proper management rights not specifically enumerated herein. The County shall retain all
rights and authority exercised prior to the execution of this Agreement, except as modified in this
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